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The Number of Out-Commuters and 
In-Commuters Continue to Grow

Based on the origin and destination of 
commute-to-work, San Joaquin County 
workers can be classified into three 
categories: out-commuters, in-commuters, 
and local workers. Out-commuters live 
inside of the county but work outside. 
In-commuters live outside of the county 
but work inside. Local workers both live 
and work within the county. Each group 
of commuters represents a different set of 
economic opportunities and consequences 
for San Joaquin County. 

Census data shows that the number 
and share of San Joaquin County out-
commuters and in-commuters have 
continued to increase since 1990. As 
shown in Figure 1, out-commuters 
made up only 16.6% of all county 
working residents in 1990. In 2005, 
the share increased to 26.7%. 
Similarly, during the same period, 
the share of in-commuters increased 
from 11.8% to 17.2%. In terms of 
absolute numbers, the out-commuters 
increased by nearly 38K between 
1990 and 2005, while in-commuters 
increased by 17K. This report 
analyzes the economic reasons why 

these workers choose to be out-commuters or 
in-commuters and how they affect the San 
Joaquin County economy. 

Out-commuters: What Benefits do 
They Get?

Out-commuters bear higher commute 
costs than local workers because they spend 
more money and time to commute a longer 
distance. The fact that they voluntarily 
choose to commute a long distance implies 
that the benefits outweigh the costs of their 
commute. What benefits do they get? To help 
answer this question, let’s look at the different 
kinds of out-commuters because the benefits 
of out-commuting can differ depending on 
the type of job held.
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The number and share of 
San Joaquin County out-

commuters and in-commuters 
have grown over time and 
the growth has helped spark 
strong San Joaquin County 
job growth. Analysis found 
that commuters, whether 
they are in-commuters or 
out-commuters, earn higher 
average wages than local 
workers. The reason may be 
that their jobs pay higher (even 
if they were the same jobs) 
or they are more productive 
than local workers.  
Analysis shows that 
commuters are more 
likely to have higher 
education levels, 
and work in higher 
paying occupations 
and industrial 
sectors. Commuters 
are on average more 
productive, and thus 
should receive higher 
pay, regardless of 
where they work.

S u m m a r y Economic Significance of San Joaquin 
County Out-commuters and In-commuters
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Figure 2 shows that in 2005 nearly two-
thirds of out-commuters (64.8%) worked 
in Bay Area counties (including counties 
close to the Bay or in the East Bay area). 
The second most popular place of work 
for out-commuters was the Sacramento 
metropolitan statistical areas (MSA) and 
includes El Dorado, Placer, Sacramento, and 
Yolo counties, which accounted for 15.2% 
of out-commuters. Finally, nearly 5.0% of 
the out-commuters worked in the northern 
part of the San Joaquin Valley (North SJV), 
including specifically Stanislaus and Merced 
counties. The rest were spread across other 
California counties and outside of the state. 
Our discussion on out-commuters will focus 
on the first three groups.

Figure 3 compares the annual wage earned 
by out-commuters and local workers in 2005. 
It shows that in general out-commuters 
received higher average annual wages than 
local workers.  In 2005, 44.1% of out-
commuters earned $50K or more a year, 
compared with only 21.2% of local workers. 
Moreover, 17.3% of out-commuters earned 
$75K or more a year, well above 8.7% of local 
workers. The average annual wage for out-
commuters was $48.8K, again, well above 
$33.9K for local workers.

Of course, annual wages differ depending on 
where you work. The highest wages among 
out-commuters in 2005 were earned by those 
working in the Bay Area. More than half 
earned at least $50K and 20.1% earned at 
least $75K. The average for Bay Area workers 
was $53.5K a year. This was 
well above the wage of those 
working in the Sacramento 
MSA at $41.3K and local 
workers at $33.9K.

By contrast, out-commuters 
working in North SJV earned 
the lowest wages. One-third 
of out-commuters working 
in North SJV earned less 
than $25K; another one-
third earned between $25K 
and $49K and the last one-
third earned between $50K 
and $74K. While 8.7% of 
local workers earned more 
than $75K, none of the out-
commuters in North SJV did. 
Their average wage of $34.5K 
was not significantly higher 
than the $33.9K earned by 
local workers. 

The above discussion shows that out-
commuters benefit by receiving higher 
wages, which can compensate for their higher 
commute costs. However, the reason why 
they received higher wages was still unclear: 
was it because they had higher productivity 
or because jobs outside of the county paid 
better? To help clarify, we need to compare 
the productivity characteristics of out-
commuters and local workers.

Note that the term productivity in this report 
represents the value of the contribution to 
the employer. Productivity does not depend 
on how physical the job is. For example, 
someone with better education is often 
considered more productive. The better 
education allows them to perform more 
complicated or valuable tasks. They become 
more valuable to their employer and thus 
deserve higher pay.

The following section examines workers’ 
demographic and economic characteristics 
and assesses whether out-commuters were 
more or less productive than local workers.

Bay Area Counties
64.8%

Sacramento MSA
15.2%

Other Cal.
Counties 14.2%

Out of Cal. 1.0%North San Joaquin
Valley (SJV) 4.8%

Source: calculated from PUMS, 2005 American Community Survey

Figure 2. Distribution of Out-Commuters by 
Place of Work, 2005 
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Figure 1. Number and Share of San Joaquin County 
Out-commuters and In-commuters Continue to Grow

Sources: 1990 Census, 2000 Census, and 2005 American Community Survey
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Out-commuters vs. Local Workers: 
Which Ones are More Productive?

To learn about differences in workers’ 
productivity, let’s look at their educational 
attainment, occupation, and industry.

Figure 4 compares the educational 
attainment of out-commuters and local 
workers. As shown, out-commuters in 
general had a higher level of education 
than local workers. Nearly 62.0% of out-
commuters had attended college, which 
was well above 54.0% of local workers. 
Among the out-commuters, those working 
in the Bay Area were the most educated as 
63.3% had attended college, and 25.0% 
held a bachelor’s degree or higher. In second 
place were out-commuters working in the 
North SJV, where 43.6% had attended 
college and 22.6% had a bachelor’s degree 
or higher. This is much higher than those in 
Sacramento MSA, where 36.6% attended 
college and 19.2% had a bachelor’s degree 
or higher. This doesn’t agree with the fact 
that North SJV workers earned the lowest 
wage among out-commuters. However, a 
further look at the data shows that these 
North SJV workers were on average much 
older than local workers. Data shows that 
52.3% of North SJV out-commuters were 
45 years and older, compared to only 35.8% 
of local workers. Studies have shown that 
wages tend to increase following the increase 
in age, but will start falling when workers 
pass their prime-working age or approaching 
retirement.

Figures 5 and 6 describe the types of 
occupations and industrial sectors where 
out-commuters worked. Due to the use of 
a large number of occupation and industry 
breakdowns, the sample for out-commuters 
working in the North SJV is too small to 
analyze. For that reason, this section focuses 
only on out-commuters working in the Bay 
Area, Sacramento, and out-commuters as a 
whole.

The comparison uses an index called a 
relative-mix index. This index measures 

the ratio of the share of an occupation 
or an industry between out-commuters 
and local workers. An index score greater 
than one means that the share is larger 
for out-commuters than local workers. 
For example, as shown in Figure 5, the 
architecture and engineering occupation 
has an index of 8.3. This means the share 
of this occupation among out-commuters’ 
jobs was exactly 8.3 times higher than 
the share among local workers’ jobs. This 
means that compared to local workers, 
out-commuters in general were much more 
likely to work in architecture-engineering 
occupation, which is one of the highest 
paid occupations.

Figure 5 also shows that out-commuters 
were more likely than local workers to 
work in business-financial operation 
occupations, another group of high-paying 
occupations. The relative-mix index for 
this group of occupations was 2.5. In 
addition, they also more likely held repair-
maintenance occupations.

Local workers, as expected, held jobs in 
education/training. These occupations 

BayArea SacMSA SJNorth

< $25K 16.7% 28.0% 36.4% 22.6% 48.9%
$25K - $49K 32.3% 43.7% 30.6% 33.3% 29.9%
$50K - $74K 30.9% 14.5% 33.0% 26.8% 12.5%
$75K - $99K 12.0% 6.4% 0.0% 10.1% 4.6%
$100K+ 8.1% 7.3% 0.0% 7.2% 4.1%

Mean Wage ($ thousands) 53.5 41.3 34.5 48.8 33.9

Source: Calculated from PUMS of 2005 American Community Survey

Figure 3. Out-commuters Earn Higher Wages than Local Workers
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are filled by people who are less willing to 
commute a long distance. Local workers also 
held lower paying occupations such as sales/
sales-related and farming, forestry, fishing 
occupations.

Further analysis shows that those who 
worked in the Bay Area had a much 
higher concentration in architecture 
and engineering occupations, showing a 
relative-mix index of 11.5. On the other 
hand, while also having a significantly 
higher concentration than local workers in 
architecture and engineering occupations, 
those working in the Sacramento MSA had 
a higher likelihood of working in healthcare 
practitioner occupations, which also pay 
quite well. The relative-mix index for this 

occupation was 4.0, 
well above the 0.4 
index for the same 
occupation of those 
working in the Bay 
Area. 

Figure 6 shows 
that compared to 
local workers, out-
commuters’ jobs were 
more concentrated in 
the information sector. 
The share of out-
commuters’ jobs in 
this sector (one of the 
highest paying sectors 
in California) was 3.8 
times higher than that 
of local workers. There 
were considerable 
differences between 
the two groups of 
out-commuters. Out-
commuters working 
in the Bay Area 
had a much higher 
likelihood of working 
in the information 
sector. Their relative-
mix index for this 
sector was 5.1, well 
above the 2.4 index 
for Sacramento MSA 
workers. The Bay Area 
workers also 
more likely held 

jobs in the high paying professional-
business services and manufacturing 
than local workers and the Sacramento 
MSA workers. On the other hand, 
out-commuters in the Sacramento 
MSA and Bay Area were much less 
likely to work in the construction and 
agriculture sectors and were somewhat 
more likely than local workers to work 
in the public administration sector.

As for local workers, they were much 
more likely than out-commuters to 
work in the education-health services 
sector and in other low-paying sectors.

In summary, all the above data show 
that compared to local workers, out-
commuters in general were more likely 

to have a better education, and work in high 
paying occupations and sectors. This clearly 
indicates that out-commuters were more 
productive than local workers, and thus 
deserved higher wages, regardless of where 
they worked. Had these out-commuters 
worked in San Joaquin County, they would 
still receive higher wages.

In-commuters: What Benefits do 
They Get?

Similarly, in-commuters also commute a 
longer distance than local workers, and thus 
bear higher commute costs. What benefits 
do they get? To learn more about the benefits 
that in-commuters received, let’s break them 
into different groups according to their place 
of residence. Figure 7 shows that in 2005 
the majority of in-commuters lived in the 
North SJV (49.8%) and Sacramento MSA 
(20.1%). It is interesting to see that 12.0% 
of these in-commuters actually lived in the 
Bay Area counties. The rest of them lived in 
the Calaveras region (including primarily 
Calaveras, and other mountain counties 
bordering Nevada such as Tuolumne, 
Amador, Alpine, Mariposa, and Inyo) or 
spread across other California counties. 

Did these in-commuters, like out-commuters, 
also earn more than local workers? As 
shown in Figure 8, that was indeed the case. 
In 2005, 42.0% of in-commuters earned 
$50K or more per year, compared with just 
21.2% of local workers. Moreover, 14.6% of 

in-commuters earned $75K or more a year, 
well above 8.7% for local workers. The 
average annual wage for in-commuters was 
$48.9K, well above $33.9K for local workers.

Annual wages also differ significantly among 
different places of residence. Earning the 
highest wage among in-commuters in 2005 
were those living in the Calaveras region 
as 58.1% of them earned at least $50K and 

Bay Area
Sacramento 

MSA
All Out-

commuters

Agriculture 0.3 1.8 0.6

Construction 1.3 2.4 1.5

Education and Health Services 0.4 0.4 0.5

Financial Activities 1.4 1.1 1.3

Public Administration 1.7 1.8 1.6

Information 5.1 2.4 3.8

Leisure and Hospitality Services 0.3 0.5 0.3

Manufacturing 2.1 0.9 1.8

Professional Business Services 2.6 0.6 1.9

Trade 0.6 1.5 0.8

Source: calculated from PUMS of 2005 American Community Survey

Industry

Relative-Mix Index

Figure 6.  Relative Distribution of Industrial Sectors
Out-commuters to Local Workers

Bay Area
Sacramento 

MSA
All Out-

commuters

Administrative Support 1.1 0.7 1.0

Architecture & Engineering 11.5 4.2 8.3

Business & Financial Oper. 2.7 3.2 2.5

Construction & Extraction 1.3 1.7 1.4

Healthcare Practitioners 0.4 4.0 1.3

Education, Training, & Libr. 0.4 0.1 0.3

Farming, Forestry, & Fish. 0.1 2.1 0.4

Management 1.1 0.7 1.1

Transp. & Material Moving 1.0 0.5 1.1

Production 1.5 1.8 1.4

Repair, & Maintenance 3.3 1.3 2.7

Sales & Related 0.4 0.2 0.5

Source: calculated from PUMS of 2005 American Community Survey

Occupation
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Figure 5.  Relative Distribution of Occupation                                           
Out-commuters to Local Workers
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to have a better education, and work in high 
paying occupations and sectors. This clearly 
indicates that out-commuters were more 
productive than local workers, and thus 
deserved higher wages, regardless of where 
they worked. Had these out-commuters 
worked in San Joaquin County, they would 
still receive higher wages.

In-commuters: What Benefits do 
They Get?

Similarly, in-commuters also commute a 
longer distance than local workers, and thus 
bear higher commute costs. What benefits 
do they get? To learn more about the benefits 
that in-commuters received, let’s break them 
into different groups according to their place 
of residence. Figure 7 shows that in 2005 
the majority of in-commuters lived in the 
North SJV (49.8%) and Sacramento MSA 
(20.1%). It is interesting to see that 12.0% 
of these in-commuters actually lived in the 
Bay Area counties. The rest of them lived in 
the Calaveras region (including primarily 
Calaveras, and other mountain counties 
bordering Nevada such as Tuolumne, 
Amador, Alpine, Mariposa, and Inyo) or 
spread across other California counties. 

Did these in-commuters, like out-commuters, 
also earn more than local workers? As 
shown in Figure 8, that was indeed the case. 
In 2005, 42.0% of in-commuters earned 
$50K or more per year, compared with just 
21.2% of local workers. Moreover, 14.6% of 

in-commuters earned $75K or more a year, 
well above 8.7% for local workers. The 
average annual wage for in-commuters was 
$48.9K, well above $33.9K for local workers.

Annual wages also differ significantly among 
different places of residence. Earning the 
highest wage among in-commuters in 2005 
were those living in the Calaveras region 
as 58.1% of them earned at least $50K and 

19.4% earned at least $75K. The average 
wage was $52.7K a year, which was above the 
wages earned by those living in the Bay Area 
(51.3K) and Sacramento MSA ($49.6K).
Earning the lowest wage among 
in-commuters were those living in North 
SJV where 44.0% earned between $25K and 
$49K. Yet, their average earnings of $48.9K 
were still well above the $33.9K received by 
local workers.

In-commuters vs. 
Local Workers: 
Which Ones are More 
Productive?

Similar to out-commuters, 
the following section 
examines workers’ 
demographic and 
economic characteristics 
and assesses whether 
in-commuters were more 
or less productive than 
local workers.

In terms of education, 
as shown in Figure 9, 
in-commuters were more 
educated than local 

workers. About 59.3% of out-commuters had 
attended college, compared to 54.0% of local 
workers. Among the in-commuters, those 
living in the Calaveras region were the most 
educated as 83.0% of them had attended 
college and 40.3% held a bachelor’s degree 
or higher. This explains why they were the 
highest earners among in-commuters.

The least educated were in-commuters 
living in North SJV, whose shares of those 
with some college education or a bachelor’s 
degree were 42.0% and 15.2%, respectively. 
These were not necessarily better than local 
workers.

Figures 10 and 11 compare the occupational 
and industrial distribution of in-commuters 
and local workers. The relative-mix index is 
also used here for comparison. For the same 
reason as above, the analysis focuses only 
on those with larger samples, which means 
those living in North SJV, the Sacramento 
MSA, as well as in-commuters as a whole.

The figures show that in general, 
in-commuters were more likely than local 
workers to hold healthcare practitioner, 
repair-maintenance, and construction-

BayArea SacMSA SJNorth Calaveras

< $25K 33.7% 18.4% 25.6% 12.7% 24.9% 48.9%
$25K - $49K 26.7% 44.0% 34.2% 29.2% 33.6% 29.9%
$50K - $74K 19.9% 17.7% 28.7% 38.7% 26.9% 12.5%
$75K - $99K 8.3% 14.4% 5.5% 14.2% 8.1% 4.6%
$100K+ 11.3% 5.5% 6.1% 5.2% 6.5% 4.1%

Mean Wage ($ thousands) 51.3 49.6 48.9 52.7 48.9 33.9

Source: Calculated from PUMS of 2005 American Community Survey

Figure 8. In-commuters Earn Higher Wages than Local Workers
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Figure 9. In-commuters are More Educated than Local Workers
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extraction occupations. In addition, they 
were more likely to work in the construction, 
manufacturing, and transportation sectors. 
A further look at the table shows that the 
distribution differs significantly according to 
place of residence.

In-commuters living in north SJV were 
much more likely to hold repair-maintenance 
occupations and at the same time worked in 
the manufacturing and construction sectors. 
This in part explains why they earned more 
than local workers, even though they had the 
lowest education among in-commuters.
In-commuters living in the Sacramento MSA 
were much more likely to hold high paying 
occupations including legal and business-
financial operations occupations, and at the 
same time worked in high paying sectors 
including the information and financial 
activities sectors. These commuters also had 
more education, and thus earned higher 
wages.

In summary, like out-commuters, 
in-commuters in general had more education, 
held high paying occupations and worked 
in high paying sectors. This clearly indicates 
that in-commuters were more productive 
than local workers, and thus deserved higher 
wages, regardless of where they lived. 

The Effect of Out-commuters and 
In-Commuters on the San Joaquin 
County Economy

As shown, the number of out-commuters 
has grown over time, as more people chose 
to work outside of San Joaquin County. 
Does this mean that they could not find 
jobs that they wanted here? While that was 
a possibility, it was not the case. Many of 
out-commuters were Bay Area workers who 
migrated to San Joaquin County. The influx 
of these migrants has generated new demand 
for goods and services, and helped spark 
job growth in the county. Non-farm jobs in 
the county grew at an annual rate of 1.98% 
between 1990 and 2000, outpacing the state’s 
rate of 1.49%. Jobs grew even faster in San 
Joaquin County at 2.07% annually between 
2000 and 2005, far outpacing the state’s 
average job growth of 0.42%. 

Similarly, the analysis shows an increasing 
number of in-commuters. Does this imply 
that for these people, living outside of the 
county is more preferable than inside the 
county? Or does it imply that jobs they 
find in San Joaquin County are better 
than those in their own county? Data from 
the 2000 US Census shows that 47.9% 

of these in-commuters moved between 
1995 and 2000. This means that migrants 
alone constituted nearly half of these 
in-commuters. This suggests that the most 
likely reason they moved outside of San 
Joaquin County was not to find jobs, but 
because they preferred living elsewhere.

The data also shows that nearly 60% of 
those migrants came from San Joaquin 
County. What does that mean economically 
to San Joaquin County? It is tempting to say 
that this reduces tax revenues collected from 
property taxes. This might be true if this was 
an economically declining region. However, 
San Joaquin County has a growing economy 
and the loss of tax payers may be offset by 
the people moving into the county.

North SJV
Sacramento 

MSA
All In-

commuters

Administrative Support 1.1 0.8 1.0
Business & Financial Oper. 1.1 2.3 1.4
Construction & Extraction 1.2 1.6 2.0
Healthcare Practitioners 2.8 1.9 2.0
Education, Training, & Libr. 0.6 0.9 0.8
Farming, Forestry, & Fish. 0.3 0.2 0.3
Food Preparation 0.3 0.0 0.2
Legal 0.0 4.5 1.1
Management 0.9 1.4 1.1
Transp. & Material Moving 1.6 1.6 1.7
Repair & Maintenance 3.7 2.2 2.8
Sales & Related 0.8 1.2 0.8
Social Services 0.0 0.0 0.6

Source: calculated from PUMS of 2005 American Community Survey

Figure 10.  Relative Distribution of Occupation                                           
In-commuters to Local Workers

Occupation

Relative-Mix Index

North SJV
Sacramento 

MSA
All In-

commuters

Agriculture 0.3 0.3 0.3
Construction 1.6 0.9 1.9
Education and Health Services 0.9 1.0 1.0
Financial Activities 0.6 1.9 1.0
Public Administration 0.4 0.7 0.7
Information 1.0 3.3 1.3
Leisure and Hospitality Services 0.3 0.1 0.2
Manufacturing 2.3 0.9 1.6
Professional Business Services 0.5 1.1 0.7
Trade 1.4 1.2 1.2
Transportation 1.2 1.6 1.6

Source: calculated from PUMS of 2005 American Community Survey

Industry

Relative-Mix Index

Figure 11.  Relative Distribution of Industrial Sectors
In-commuters to Local Workers
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Out-commuters and High Earners on the Map: 
Where do They Live?

Figure 12 describes the distribution of San Joaquin County’s working population 
whose wage was more than $50K in 2000. Figure 13 describes the distribution of 
the working population according to how many were out-commuters. Comparing 
the two figures allows us to learn where out-commuters work and/or where high 
earners live within the county.

Figure 12 Shows the Following:

Places with a large share of high earners (more than 30%) were found near the •	
center of Tracy bordering Alameda County, the Country Club region, on the 
west side of Eight Mile Road, and the center of Manteca and Lodi.

Places with a medium share of high earners (between 15% and 30%) stretched •	
from the northeast to the southeast part of the county bordering Sacramento, 
Amador, Calaveras, and Stanislaus Counties.

The center of Stockton had most of the low earners. •	

Figure 13 Shows the Following:

Places with the most out-commuters were located in every corner of the county •	
bordering other counties except the northeast corner bordering Sacramento 
County.

Places with the medium share of out-commuters were located in the northeast •	
of the county bordering Sacramento County and outside areas surrounding 
Manteca and Lathrop, bordering Stanislaus County.

 
How Figure 12 and Figure 13 Relate:

Highest earning out-commuters were most likely to live in Tracy alongside •	
I-205, the center of Manteca, and the west side of Eight Mile Road.

Higher earners living in the Country Club region were mostly not out-•	
commuters. They worked within the county.

Out-commuters who lived close to Tracy, in the southwest corner of the •	
county, were not high earners.

Out-commuters living in the southern part of the county bordering Stanislaus •	
County did not earn as much as those bordering Alameda County.

Plenty of good earners (not necessarily the highest earners) lived around •	
Morada and places bordering Calaveras County, and that they lived and 
worked within the county.

For questions or comments about this article, please contact:

Regional Ecnomic Analyst – Dr. Christiadi       
Phone: 209.946.2623
E-mail: cchristiadi@pacific.edu

Figure 12. Spatial Distribution of San Joaquin County  
Working Population Earning $50,000 or More in 2000

Figure 13. Spatial Distribution of San Joaquin County  
Working Population by Share of Out-commuters

Source: STF 3, 2000 U.S. Census
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More than 2,000 adults were interviewed 
in the 2006 Special Survey of the Central 
Valley conducted by the Public Policy 
Institute of California.  The results show 
that responses vary among people living 
in different parts of the Central Valley.  
This section compares responses made by 
residents living in the North San Joaquin 
Valley and the Sacramento Metro regions.

Which Development Projects 
Should be the top Priority for Public 
Funding in the Central Valley?

Education is ranked number one in the two 
regions, followed by water systems and flood 
control, and surface transportation.  Forty 
seven percent of North San Joaquin Valley 
residents list education as the number one 
priority, compared to 42% of Sacramento 
Metro residents.  Surface transportation 
project receive 20% of votes in both regions.

Which Transportation Projects 
Should be the top Priority for Public 
Funding in the Central Valley?

North San Joaquin Valley residents consider 
two projects of local streets/roads and 
freeways/highways are the top priority 

for public funding, with each receiving 
30% of the votes.  However, Sacramento 
Metro residents (38%) think that public 
transportation is the top priority, followed 
by freeways/highways (31%) and then local 
streets/roads projects (22%).

Is Congestion a big Problem?

Sixty five percent of Sacramento Metro 
residents say yes, compared to 54% of North 
San Joaquin Valley residents.  Less than 30% 
of the residents in the other Central Valley 
regions see congestion as a big problem.

How do you Rate Public Services 
Provided for Local Streets and 
Roads?

Over 40% of residents in both regions rate 
the services as good or excellent.

How do you Rate Public Services 
Provided for Parks and Recreational 
Facilities?

Sixty two percent of North San Joaquin 
Valley residents rate these services as good or 
excellent, compared to 78% of Sacramento 
Metro residents.

Thoughts on Development Issues

NORTH
VALLEY

SACRAMENTO
METRO

NORTH SAN JOAQUIN
VALLEY

SOUTH SAN JOAQUIN
VALLEY

FOUR REGIONS IN THE CENTRAL VALLEY

Shasta

Tehama

ButteGlenn

Colusa

Yolo

Placer

El Dorado

Yuba
Sutter

Sacramento

Merced

Stanislaus

San Joaquin

Kern

Fresno

Tulare

Madera

Kings


