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In April 2016, Governor Jerry Brown signed legislation to increase California’s minimum wage to $15 per 

hour by January 2022, and we published a fact sheet estimating some of the potential impacts of the 

change across the Northern California Mega-Region (NCMR). This brief white paper details the 

methodology and results of NCMR Fact Sheet on the minimum wage effect. While San Joaquin County is 

used as an example of the methodology, and San Joaquin and Sacramento Counties are used as sample 

results, the methodology and results are the same for all of the NCMR counties that we analyzed. 

American Community Survey 
The U.S. Census Bureau’s American Community Survey (ACS) was used to derive the NCMR Fact Sheet’s 

estimates of the percentage of workers impacted in each county, the most and least affected sectors, as 

well as impacts by worker’s age and race/ethnicity. 

This analysis uses the 2014 IPUMS American Community Survey 1-year estimates. This is done because 

the “county” variable is not available for the 3-year and 5-year ACS datasets. Also, the most recent 

multi-year dataset is from 2012. This is a national survey so first all observations that were not from San 

Joaquin County as the place of work were dropped. This left 2,242 unweighted observations.1 The 

following steps were then taken to clean the data, consistent with the Center on Wage and Employment 

Dynamics (CWED) minimum wage paper “Data and Methods for Estimating the Impact of Proposed 

Local Minimum Wage Laws”.2 

Table 1-Data Cleaning Steps 

Variable Action Deleted Unweighted 
Observations 

Unweighted 
Observations remaining 

Age Drop those over 64 141 2,101 

Income Drop all zero and 
negative incomes 

3 2,098 

Absent Drop if missed work 
last week 

10 2,088 

Worker Class Drop if self-employed 196 1,892 

Industry Drop if government 
worker 

121 1,771 

Weeks Worked Drop if worked less 
than 13 weeks last year 

75 1,696 

Hours Worked Drop if worked less 
than 3 hours last week 

2 1694 

 

This process deleted 548 unweighted observations, leaving 1,694. Next, the hourly wage variable, which 

is computed, is generated. The first step to computing this variable is to convert the weeks worked 

                                                           
1 To protect the privacy of individuals surveyed the ACS does not show individual survey responses, instead it 
groups similar responses together into “unweighted observations”. Each unweighted observation represents a 
certain number of actual responses. The number is not constant, adding an extra layer of protection. In our 
dataset, the number of responses in each unweighted response ranges from eight actual responses to 745 actual 
responses.  
2 Perry, Ian; Bernhardt, Annette; “Data and Methods for Estimating the Impact of Proposed Local Minimum Wage 
Laws”; August 2015; Institute for Research on Labor and Employment; University of California, Berkeley 



3 
 

variable (wkswork2) from a ranged categorical variable into a continuous variable. This is done by 

assigning each range of weeks the midpoint of the range. For example, the range of 50 to 52 weeks was 

assigned 51 weeks. The hourly wage variable (hrwage) was then calculated by dividing annual income by 

the product of the number of weeks worked last year, and the number of hours worked per week. The 

data is then further cleaned by dropping all observations that have greater than a $100 per hour wage 

and less than a $.50 per hour wage in 1989 dollars. This process drops an additional 4 unweighted 

observations for a total of 1,690 unweighted observations.  

The last step in preparing the data for analysis was to inflate the 2014 hourly wage forward to each of 

the years in which an incremental increase is taking place (i.e. each year through 2022). This was done 

using the change in the 25th percentile wages for San Joaquin County obtained from the Occupational 

Employment Statistics of the Bureau of Labor Statistics. The 25th percentile wage was chosen for this 

calculation because lower wages tend to grow at a slower pace than the mean, or higher wages do. The 

annual percent increase from 2003 to 2006 was used to avoid the abnormal wage growth observed 

during the Great Recession. Wages grew 1.55% per year during this period, therefore 2014 wages were 

increased by (1.0155^2) or 3.12% to the 2016 initial study period.  

In order to fully account for the impacts of the governor’s $15.00 an hour proposed minimum wage, all 

intermediate minimum wage increases must be taken into account, as well as natural wage growth 

during the implementation period. The January 1st, 2016 state-wide minimum wage increase from $9.00 

to $10.00 an hour is such an increase. All of the incremental changes, including the increase from $9.00 

to $10.00 (and from $10.00 to $10.50, from $10.50 to $11.00, etc.) are calculated in the manor 

described in Table 2. There are a total of seven minimum wage increases accounted for in this analysis.  

Table 2-Identification of Workers Impacted by the Minimum Wage Increase 

Type of Worker Which Workers Receive an 
Increase 

Estimate of New wage After 
Increase 

Minimum Wage Workers Wage = 90% of OMW to NMW NMW 

Subminimum Wage Workers Wage = 0 – 89% of OWM OW + OW * ((NMW - 
OMW)/OMW) 

Indirectly-Affected Workers Wage = NMW to 115% of NMW OW + 0.25 * (((NMW – OMW) + 
NMW) – OW) 

Note: OMW = Old Minimum Wage; NMW = New Minimum Wage; OW = Old Wage; NW = New Wage 

Part of this analysis assumes there will be some spillover in wage growth. That is, not only will workers 

that make less than $15.00 an hour get a pay raise, but also workers that make just over $15.00 an hour 

will receive a pay raise as well, albeit not as large of a raise. Following the methodology of the CWED 

study, these indirectly-affected workers are assumed to be those that earn between $15.00 and $17.25 

an hour (between 100% and 115% of the new minimum wage).  
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Results-San Joaquin County 
In order to fully capture the effects of the governor’s proposed minimum wage law, the effect of all of 

the incremental changes must be measured. Table 3 shows the number of workers affected at each of 

the six yearly minimum wage changes throughout the implementation process. 3 

Table 3-Incremental Minimum Wage Affects, San Joaquin County 

Year of Implementation Minimum Wage Workers Affected 

2017 $10.50 60,170 

2018 $11.00 63,982 

2019 $12.00 70,998 

2020 $13.00 77,411 

2021 $14.00 83,406 

2022 $15.00 90,073 

Source: 2014 American Community Survey 1-year Data, PUMS 

The initial minimum wage increase in 2017 will affect just over 60,000 workers in San Joaquin County. As 

is shown in Table 3, each subsequent minimum wage increase will affect slightly more workers than the 

one before it as the minimum wage increase outpaces natural wage growth. That is, each minimum 

wage increase will affect all those workers affected by the previous wage increase, as well as some 

workers that made just above the threshold of workers affected by the previous wage increase. 

After adjusting the data to account for all of the incremental minimum wage increases through 2022, 

there are 76,245 workers that would receive a direct wage increase if the minimum wage increases to 

$15.00 an hour. Additionally, another 13,828 workers would receive an indirect wage increase making 

the total number of workers affected by the minimum wage increase 90,073. The data set contains 

191,493 eligible workers so the minimum wage would affect approximately 47.03% of the San Joaquin 

County workforce.  

Tables 4 through 6 show the results of the minimum wage increase by race, age and industry after the 

proposed minimum wage increase has been fully implemented in 2022. 

Table 4-$15.00 Minimum Wage Affect by Race, San Joaquin County 

 Total Workers Workers Affected Percent Affected 

Hispanic 78,987 45,993 58.22% 

White 72,158 23,633 32.75% 

Black 9,579 4,765 49.74% 

Native American 631 139 22.02% 

Asian 1,655 876 52.93% 

Pacific Islander 24,734 11,591 46.86% 

Two or More Races 4,832 2,157 44.63% 

Other 917 464 50.59% 

Source: 2014 American Community Survey 1-year Data, PUMS 

                                                           
3 There was also a minimum wage increase from $9.00 to $10.00 on January 1st, 2016 which is included in the 
initial wage increase from the 2014 raw data to the 2016 initial study period data. However, that change occurred 
before the governor’s minimum wage deal so it is not attributable to the new minimum wage law. 
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Hispanic workers will receive the largest benefit from a minimum wage increase in San Joaquin County 

with 58.22% of workers earning less than the $17.25 cutoff in 2022 where the benefits of an increase in 

the minimum wage are assumed to end. White and Native American workers are the only two groups 

not to have at least 40% of workers receive a wage increase. (Note: In the IPUMS data Chinese and 

Japanese are the only Asian nationalities not included in the Pacific Islander category. Therefore, for the 

purposes of race in this report, Asian means Chinese or Japanese which all other Asian nationalities, 

including Korean, Vietnamese, etc., are considered Pacific Islander.)  

Table 5-$15.00 Minimum Wage Affect by Age, San Joaquin County 

 Total Workers Workers Affected Percent Affected 

< 25 34,146 26,780 78.42% 

25 – 34 46,245 22,250 48.11% 

35 - 44 47,886 19,745 41.23% 

45 – 54 41,173 14.258 34.62% 

55 – 64  22,043 6,585 29.87% 

Source: 2014 American Community Survey 1-year Data, PUMS 

Interestingly, the percent of workers affected by the minimum wage increase decreases as workers age. 

This makes sense as wages generally increase with work experience so the older a worker is, the less 

likely his/her wage will be low enough to benefit from the minimum wage increase. Much of the 

minimum wage literature talks about how teenagers and other younger workers are not the only 

demographic in minimum wage jobs. While this is clearly true, given that almost 30% of workers aged 55 

through 64 would benefit from a $15.00 minimum wage, the data does show that younger workers 

would benefit the most from a minimum wage increase.  

Table 6-$15.00 Minimum Wage Affect by Industry, San Joaquin County 

 Total Workers Workers Affected Percent Affected 

Agriculture 12,232 9,466 77.38% 

Utilities 1,597 127 7.95% 

Construction 7,831 1,978 25.25% 

Manufacturing 20,837 8,069 38.72% 

Wholesale Trade 9,681 5,026 51.91% 

Retail Trade 25,377 16,600 65.41% 

Warehousing 15,633 6,857 43.86% 

Information 3,185 1,054 33.09% 

Finance 7,684 2,012 26.18% 

Professional/Management 13,368 6,031 45.11% 

Education/Health 49,962 16,366 32.75% 

Leisure and hospitality 15,702 11,533 73.44% 

Other 8,057 4,097 50.85% 

Source: 2014 American Community Survey 1-year Data, PUMS 

Unsurprisingly, workers in the agriculture and leisure and hospitality industries will be affected the most 

by the minimum wage increase. These industries are followed by retail, and wholesale trade. Because of 

the relative size of the industries, the retail trade and education/health industries will have the most 

workers affected by the minimum wage increase in absolute terms. The utilities industry is one of best 
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paying in San Joaquin County. Less than 8% of workers in this industry would be affected by the 

minimum wage increase. The mean (and median) wage in this industry in San Joaquin County is 

approximately $36.00 an hour.  

The original 2014 ACS data shows the median San Joaquin County wage as $17.19 an hour (with a mean 

of $21.26 an hour). After adjusting for the state-wide minimum wage increase which took place on 

January 1st, 2016 the county-wide median minimum wage remained at $17.19 (which the mean 

increased to $22.12). After the natural county-wide wage increase, the median wage in 2022 would be 

$18.86 an hour (mean of $24.06) while the median wage after the new proposal is fully implemented 

would still be $18.86 (mean of $25.46). The aggregate increase in annual wages will be $577.7 million, 

assuming that no jobs are lost as a result of the increased minimum wage.  

Results – Sacramento 
Table 7 shows the number of workers in Sacramento County that would be affected at each incremental 

change during the full implementation of the proposed minimum wage. 

Table 7-Incremental Minimum Wage Affects, Sacramento County 

Year of Implementation Minimum Wage Workers Affected 

2017 $10.50 121,066 

2018 $11.00 131,267 

2019 $12.00 147,906 

2020 $13.00 156,828 

2021 $14.00 169,789 

2022 $15.00 185,712 

Source: 2014 American Community Survey 1-year Data, PUMS 

The initial minimum wage increase in 2017 will affect just over 121,000 workers in Sacramento County. 

Each subsequent minimum wage increase will affect slightly more workers than the one before it as the 

minimum wage increase outpaces natural wage growth. That is, each minimum wage increase will affect 

all those workers affected by the previous wage increase, as well as some workers that earned just 

above the threshold to be affected by the previous wage increase. 

After adjusting the data to account for the January 1st, 2016 state-wide minimum wage increase as well 

as the natural wage increase through 2022, there are 154,399 workers that will receive a direct wage 

increase when the minimum wage fully increases to $15.00 an hour. Additionally, another 31,313 

workers will receive an indirect wage increase making the total number of workers affected by the 

minimum wage increase 185,712. Our data set has 457,453 eligible workers so the minimum wage will 

affect approximately 40.59% of the Sacramento County workforce after the minimum wage is fully 

implemented.  
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Table 8-$15.00 Minimum Wage Affect by Race, Sacramento County 

 Total Workers Workers Affected Percent Affected 

Hispanic 97,321 51,187 52.59% 

White 232,695 74,289 31.92% 

Black 33,698 18,349 54.45% 

Native American 1,985 961 48.41% 

Asian 16,976 6,045 35.6% 

Pacific Islander 60,273 26,039 43.2% 

Two or More Races 12,890 7,525 58.37% 

Other 1,615 1,072 66.37% 

Source: 2014 American Community Survey 1-year Data, PUMS 

Unlike San Joaquin County, where Hispanic workers were affected the most by a minimum wage 

increase, those workers identifying as “other” were affected the most in Sacramento County. Those 

workers are followed by two or more races, Black, and Hispanic with each of these groups having more 

than half of workers seeing a wage increase as a result of the $15.00 an hour minimum wage. Because 

of the large number of White workers in Sacramento County, that group has the largest number of 

workers affect, with almost 25,000 more workers affected than Black workers, even though only 32% of 

White workers would be affected.  

Table 9-$15.00 Minimum Wage by Age, Sacramento County 

 Total Workers Workers Affected Percent Affected 

< 25 75,867 63,027 83.07% 

25 – 34 117,832 50,684 43.01% 

35 - 44 106,132 32,945 31.04% 

45 – 54 98,918 23,484 23.74% 

55 – 64  58,704 15,327 26.10% 

Source: 2014 American Community Survey 1-year Data, PUMS 

The percentage of each age group that would be affected by the $15.00 an hour minimum wage 

increase decreases as age increases. The exception to this is the last age group, those between the ages 

of 55 and 64 (inclusive), which will see a slight increase in the percentage of those that would benefit 

from the $15.00 an hour minimum wage. However, the largest group to be affected is those under the 

age of 25.  

Unsurprisingly, traditionally low wage industries such as agriculture, retail trade, and accommodation 

and food services will receive the largest benefit from the $15.00 an hour minimum wage with more 

than half of workers in each of those industries seeing a wage increase at full implementation. On the 

other end of the spectrum utilities, information, and finance industries will see the least benefit from a 

minimum wage increase.  
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Table 10-$15.00 Minimum Wage by Industry, Sacramento County 

 Total Workers Workers Affected Percent Affected 

Agriculture 4,987 3,731 74.81% 

Utilities 6,017 1,038 17.25% 

Construction 27,623 9,251 33.49% 

Manufacturing 29,013 7,742 26.68% 

Wholesale Trade 13,321 3,749 28.14% 

Retail Trade 58,613 35,341 60.29% 

Warehousing 15,233 6,548 42.98% 

Information 11,898 2,389 20.07% 

Finance 40,478 10,060 24.85% 

Professional/Management 56,476 20,458 36.22% 

Education/Health 124,815 39,527 31.66% 

Accommodations/Food Services 48,234 35,753 74.12% 

Other 18,783 8,675 46.18% 

Source: 2014 American Community Survey 1-year Data, PUMS 

The original 2014 ACS data shows the median Sacramento County wage as $20.90 an hour (with a mean 

of $27.44 an hour). After adjusting for the state-wide minimum wage increase which took place earlier 

this year the county-wide median minimum wage remained at $20.90 an hour, but the mean increased 

to $27.58 an hour. Looking only at the natural wage increase, the county-wide median wage in 2022 will 

be $22.74 with a mean of $29.86. When the proposed minimum wage plan is fully implemented, the 

county-wide median wage in 2022 will still be $22.74, although the mean will increase to $30.91. The 

reason the median wage never changes is because the median wage is already so high in Sacramento 

County that the proposed minimum wage increase will not move any wages above the existing median, 

adjusted for the natural wage increase. The aggregate increase in annual wages will be $1.14 billion at 

full implementation, assuming no jobs are lost as a result of the increased minimum wage. 

Bureau of Labor Statistics 
The U.S. Department of Labor’s Bureau of Labor Statistics (BLS) was used to derive the NCMR Fact 

Sheet’s estimates of the percentage of workers impacted by occupation for each county in the NCMR.  

A second method of analyzing the effects of the governor’s proposed minimum wage increase uses 

Occupational Employment Statistics from the BLS. The BLS occupational data differs from the ACS 

industry data in that the ACS industry data is categorized by the NAICS sector. Therefore a janitor 

working at a bank is still classified as a finance industry employee in the ACS data, while that worker 

would be classified under the custodial occupation in the BLS. The occupation data from the BLS 

classifies the employee in the type of occupation held, not the industry in which that occupation is in.  

The analysis using the BLS data is only conducted in this white paper for San Joaquin County. This is 

because the BLS data is only available by Metropolitan Statistical Area (MSA) and San Joaquin County is 

the Stockton MSA whereas the Sacramento MSA is composed of multiple counties, therefore the results 

would not be comparable. However, all counties in the NCMR are composed of MSAs, therefore this 

calculation is done for all of the MSAs in the NCMR Fact Sheet.  
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This analysis uses data from 2014 for the Stockton MSA. Unlike the ACS data, the BLS does not contain 

individual level wage data. Instead, the data shows the 10th, 25th, 50th, 75th and 90th percentile wage for 

all 20 aggregate occupation groups, as well as for all 800 individual occupations. Following the above 

methodology for the ACS data analysis, these wages are projected forward using the occupation specific 

growth rates calculated from the 2003 through 2006 Occupational Employment Statistics. When the 

occupation specific growth rate is not available (a cause for this might be suppressed data for privacy 

reasons), the aggregate growth rate for all occupations is used. 

From this information, and assuming an even distribution of wages between these percentiles, we can 

estimate the number of workers that earn less than a given amount. For example, if the 25th percentile 

wage is $17.00 an hour and the 50th percentile wage is $20.00 an hour we assume that ($20.00 - 

$17.00)/(50 – 25) = .12 which when multiplied by 2.08 and added to $17.00 equals the cutoff for 

workers affected by the $15.00 an hour minimum wage ($17.25). Therefore 27% of that occupation’s 

workforce would be affected by the minimum wage increase.  

Results – San Joaquin County 
As a basic check to see if this method delivers reasonable results we calculated the total number of 

affected employees. Performing the above mentioned calculation on all the total of all occupations 

showed that the $15.00 an hour minimum wage will affect approximately 44% of workers in San Joaquin 

County. This is a slightly lower estimate than the 47% estimated using the ACS data, however, it is close 

enough to reasonably expect the methods to be comparable.  

Analysis of the BLS results is done at the aggregate (2-digit SOC4 code), and individual (6-digit SOC code) 

occupation level. The number and percentage of workers affected by the $15.00 an hour minimum wage 

are calculated for 2022 at the full implementation of the governor’s plan.  

Table 11-Percent of Workers Affected by the $15.00 Minimum Wage, Aggregate Occupation Groups 

Occupation Employment 
Affected 

by $10 Min 
Affected 

by $15 Min 
% Affected 
by $15 Min 

Farming Fishing and Forestry 
Occupations(450000) 

6,870 5,208 6,677 97.19% 

Food Preparation and Serving Related 
Occupations(350000) 

17,610 12,181 16,762 95.19% 

Personal Care and Service 
Occupations(390000) 

5,630 3,094 5,123 91.00% 

Sales and Related Occupations(410000) 22,380 9,118 15,238 68.09% 

Healthcare Support Occupations(310000) 6,390 1,635 3,872 60.60% 

Transportation and Material Moving 
Occupations(530000) 

23,710 5,841 13,090 55.21% 

Building and Grounds Cleaning and 
Maintenance Occupations(370000) 

5,940 2,139 2,905 48.91% 

                                                           
4 Standard Occupational Classification 
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Production Occupations(510000) 14,580 3,316 6,687 45.87% 

Office and Administrative Support 
Occupations(430000) 

31,590 5,687 11,966 37.88% 

Protective Service Occupations(330000) 5,290 1,203 1,511 28.57% 

Arts Design Entertainment Sports and 
Media Occupations(270000) 

1,420 229 346 24.41% 

Education Training and Library 
Occupations(250000) 

15,310 1,306 2,466 16.11% 

Construction and Extraction 
Occupations(470000) 

7,000 597 1.069 15.28% 

Legal Occupations(230000) 750 43 104 13.87% 

Community and Social Service 
Occupations(210000) 

3,350 286 334 9.99% 

Business and Financial Operations 
Occupations(130000) 

6,210 412 549 8.85% 

Management Occupations(110000) 8,810 501 672 7.63% 

Healthcare Practitioners and Technical 
Occupations(290000) 

11,580 768 869 7.51% 

Computer and Mathematical 
Occupations(150000) 

1,790 102 127 7.14% 

Architecture and Engineering 
Occupations(170000) 

1,590 90 88 5.58% 

Life Physical and Social Science 
Occupations(190000) 

1,210 69 53 4.44% 

Source: BLS, OES – May 2014 

Traditionally low paying occupations lead the county in terms of the percent of workers that would be 

affected by the $15.00 an hour minimum wage. These include farming fishing and forestry occupations, 

food preparation and serving related occupations, and personal care and service occupations, which all 

will see more than 90% of workers benefiting from the $15.00 an hour minimum wage. On the other 

end of the spectrum, architecture and engineering occupations, management occupations, life physical 

and social science occupations, legal occupations, and computer and mathematical occupations will all 

see less than 10% of workers benefit from the $15.00 an hour minimum wage.  

Estimating the amount of additional annual income using this data would be suspect because of the way 

the wage distribution is estimated. However, since the number of workers affected by the minimum 

wage increase follows so closely to the ACS data it is reasonable to assume that the aggregate wage 

estimate would be similar as well.  
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A more detailed look at individual occupations, as opposed to aggregate occupation groups, cannot be 

displayed as one table as there are a total of 800 occupations in the data (although not all occupations 

are present in San Joaquin County and data is suppressed for some occupations). Still the number of 

occupations present is prohibitively large for display in a single table. Therefore Table 12 presents a 

summary of ten occupations with the most employment where more than 90% of workers will be 

affected by a $15.00 minimum wage.  

Table 12-Occupations Most Affected by the $15.00 Minimum Wage 

Occupation (SOC code) Employment 
Affected by 

$15 Min 
% Affected 
by $15 Min 

Farmworkers and Laborers Crop Nursery and 
Greenhouse(452092) 

5050 5000 99.00% 

Home Health Aides(311011) 1090 1079 99.00% 

Graders and Sorters of Agricultural 
Products(452041) 

610 604 99.00% 

Dining Room and Cafeteria Attendants and 
Bartender Helpers(359011) 

480 475 99.00% 

Combined Food Preparation and Serving Workers 
Including Fast Food(353021) 

4450 4272 96.00% 

Food Preparation Workers(352021) 2120 2035 96.00% 

Cooks Restaurant(352014) 1690 1622 96.00% 

Counter Attendants Cafeteria Food Concession and 
Coffee Shop(353022) 

680 653 96.00% 

Cooks Fast Food(352011) 1750 1663 95.00% 

Personal Care Aides(399021) 1350 1256 93.00% 

Source: BLS, OES – May 2014 

There are a total of 21 occupations where an estimated 90% or more of employees will receive a wage 

increase. These occupations are ones that would be expected to pay low wages and are concentrated in 

the food and other services sectors. Combined, all occupations which have an estimated 90% or more of 

workers benefiting from the $15.00 an hour minimum wage have a total employment of 22,120. We 

estimate 21,463 of these employees will receive a wage increase under the governor’s minimum wage 

plan.  

Not surprisingly, the occupations that will be least affected by the $15.00 an hour minimum wage are 

dominated by the health professions. Psychiatrists, pharmacists, general practitioners, and physician’s 

assistants make up the four occupations least affected. The estimated number of workers in each of 

these occupations affected by the minimum wage increase is not zero despite the high 10th percentile 

wages (for example, lawyers have the lowest 10th percentile wage at $40.20) because of the 

methodology used to compute the number of workers affected. It is entirely possible that no workers in 

any of these occupations will be affected by a $15.00 an hour minimum wage.  

Most of the largest occupations in San Joaquin County do not fall into either the most, or least affected 

groups. Table 18 shows the percent of workers affected by a $15.00 an hour minimum wage for the five 

largest occupations by employment.  
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With the exception of farmworkers and laborers crop nursery and greenhouse, all of the largest 

occupations in San Joaquin County are not also the occupations most, or least affected by the $15.00 

minimum wage. However, because of the employment and wage environment in the county, four of the 

five largest occupations will see at least 79% of workers affected by the $15.00 minimum wage. The only 

occupation that will not is heavy and tractor-trailer truck drivers.  

 

Table 13-Percent of Workers Affected by the $15.00 Minimum Wage, Largest Occupations by Employment 

Occupation (SOC code) Employment 
Affected 

by $15 Min 
% Affected 
by $15 Min 

Retail Salespersons(412031) 7170 6166 86.00% 

Laborers and Freight Stock and Material Movers 
Hand(537062) 

6900 5465 79.21% 

Cashiers(412011) 6160 5157 83.73% 

Heavy and Tractor-Trailer Truck Drivers(533032) 5520 613 11.10% 

Farmworkers and Laborers Crop Nursery and 
Greenhouse(452092) 

5050 5000 99.00% 

Source: BLS, OES – May 2014 


